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AN ORDINANCE CONSTITUTING AMENDMENT NO. 2 TO THE FISCAL YEAR
2017 OPERAT|NG BUDGET (BE|NG AN ORDINANCE TO AMEND SUBSTITUTE
NO. 1 TO TNANCE NO. 16-018. AS AMENDEDI

WHEREAS, the Council of the City of Wilmington ("City Council") has

enacted Substitute No. 1to Ordinance No. 16-018, as amended, the Annual

Operating Budget for Fiscal Year 2017; and

WHEREAS, City Council has enacted ordinance No. 16-042,

Amendment No. 1 to the Annual Operating Budget for Fiscal Year 2017, which made

changes to the position allocation list for the Human Resources Department, and the

executive and managerial salary structure matrix; and

WHEREAS, City Council deems it necessary and þrop", to appropriate

the funding for a 1% salary increase, effective July 1 , 2016, and certain one-time

payments to only such members of the American Federation of State, County and

Municipal Employees, AFL-CIO, Local 320 ("Local 320") pursuant to and as

described more particularly in an amended collective bargaining agreement between

the City and Local 320, which is subject to approval of City Council by separate

resolution and is incorporated herein by reference; and

WHEREAS, City Council deems it necessary and proper to appropriate

the funding for a 1% salary increase, effective July 1 , 2016, and certain one-time

payments to only such members of the American Federation of State, County and

Municipal Employees, AFL-CIO, Local 1102 ("Local 1102") pursuant to and as

described more particularly in an amended collective bargaining agreement between

the eig and Local 1102, which is subject to approval of City Council by separate

resolution and is incorporated herein by reference; and
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WHEREAS, City Council deems it necessary and proper to appropriate

the funding for the compensation terms set forth in the new collective bargaining

agreement between the City and the Fraternal Order of Police Lodge #1 (Rank and

File) ("FOP#1"), which is subject to approval of City Council by separate resolution

and is incorporated herein by reference; and

WHEREAS, City Council deems it necessary and proper to appropriate

the funding for the compensaticln terms set forth in the new collective bargaining

agreement between the City and lnternational Association of Firefighters its Affiliate

Local Union 1590 ("Local 1590"), which was approved by City Council on July 14,

2016 and is incorporated herein by reference; and

WHEREAS, City Council deems it necessary and proper to amend the

Annual Pay Scales and fialary Matrices and Scales of the City of Wilmington by

revising, as reviewed by the Administrative Board pursuant to Wilmington Charter

Section 4-200, rates of pay for all current non-union Regular employees, as defined

at City Code Section 40-6, not represented by a collective bargaining unit and those

current non-union Regular employees who are not paid according to a classified

service pay scale, and to retroactively authorize an annual salary increase for

FY2017, effective July 1, 2016, for all current non-union Regular employees not

represented by a collective bargaining unit, and to make certain one-time payments

as described more fully herein; and

WHEREAS, the Council deems it necessary and appropriate to further

amend the position allocation lists for the Mayor's Office and the Department of
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Licenses and lnspections, as described more fully herein; and

WHEREAS, the Administration has recommended and City Council

concurs that only current non-union Regutar employees (as defined by City Code

Section 40-6) - emploved as of the date of enactment of this ordinance - shall

receive an adjustment and one-time payments as set forth below; and

WHEREAS, the Administration has recommended and City Council

concurs that such measures are fair and appropriate, and that compensation shall

be paid to only current non-union Regular employees as set forth more particularly in

the exhibits attached hereto and made a part hereof, subject to the limitation set

forth in Section 6 of this ordinance; and

WHEREAS, the Administration has recommended and City Council

concurs that similar compensation measures for the non-union Regular employees

set forth in this Ordinance should also be approved for such employees in the

Annual Operating Budget for Fiscal Year 2018 in order to provide similar

compensation increases that members of Local 320 and Local 1102 will receive in

Fiscal Year 2018.

NOW, THEREFORE, THE COUNCIL OF THE CITY OF

WILMINGTON HEREBY ORDAINS:

SECTION 1. Only current non-union Regular employees, as defined

at City Code Section 40-6, who are not members of a åollective bargaining

agreement (non-union employees) and are employed by the City on the date of

enactment of this ordinance, shall receive an increase in compensation, as

described herein.
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SECTION 2. Effective July 1 ,2016, the pay scales of all current

non-union Regular employees (not represented by a collective bargaining unit) shall

increase by 1% and the salaries, grades and steps shall be as set forth more fully in

Section 16.

SECTION 3. Appointed employees of City Council and the City

Treasurer's Office not covered by a collective bargaining agreement who are not

paid according to a classified service pay scale shall be eligible to receive a salary

increase as determined by their appointing authority, and such increases shall

become effective retroactive to July 1,2016. Such employees must be employed by

the City on the date of enactment of this ordinance in order ìo nu eligible for the

salary increase set forth herein.

SECTION 4. All current non-union Regular employees, as

defined in City Code Section 40-6, who are employed by the City as of the date

of enactment of this ordinance shall receive a one-time payment of $500.

SEGTION 5. The one-time payments to only current non-union

Regular employees that are described and set forth in Section 4 above shall be

in addition to any increase in pay scale.

SECTION 6. Under no circumstances shall any one-time

payments and/or increases set forth in this ordinance be made to Members of

City Council, as the President and Members of City Council are ineligible for such

payments and/or increases due to the provisions of City Charter Section 2-100

limiting their salaries.

SECTION 7. The following financial program is hereby adopted for
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Fiscal Year 2017, and appropriations are hereby made from the various operating

and special funds to the Council, the Mayor, and all offices, departments, boards,

and commissions, as indicated in the following sections.

SECTION 8. Appropriations in the sum of $173.,145,702 are hereby

made from a general fund, as follows:

TO THE fJAYOR:
Speeial

Ë* r".;,ltr ;l I't elçit * :;

,ì¿te,;r¡::'3,,i¡i:l'rt a:i,:l ãi;i,ipltr*ttl
*¡:r,z': Ìa I f r,;r¡:**r:
iJ*!sl S*r,¡tr,*.

Ts'ial $10,461"651

TO THE h{AYOR FOR THE UdÍLI,']ING TOþJ ARTS COT'1f,,1I$SION:

Citv Special

e itv
\/.{{r.-';l

/7
ii

*
IJ

[]

{* -,.- --; ^ i n,.,,^ -. - --.-\,1 tùI Mt FÌ !l I lt ,ì*u{ L'} tr\/v,L

.1..,..;.,-.^,.{ i-:,,.*-,, . .

L.iJl li l, lLl*: ìl ¡-\t5tl','tÍ;

år,t ,- in.:1¿*r{ Ë}, ¿;c,^¡ r¡ttì,'vi t-irrl¡trrqJ \1 :!'1-¡i,'d¡!LU ¡ rç_1L1ti/{{!';r LrÇ(vrrJ!J-l

I l"l"rpl*v* * * *nt p * n s *t i a n,{djirst 11] Ë }ìls

Total

Total $0

Tt THE DTRECTOR OF THE OFFICE OF f;1ANAGHI,{ENT ANÐ BUDGET -

TO NTING HNCIF S:

$CI

çilr

.,'.¡_ ¡, -.¡,-.-1

Ëppc¡al

:;{{it

ttt3 IU¿ ')1.1

$6,t57,59'l

The Director of the Office of Management and Budget is authorized to transfer to

each office, department, board, or commission such portions of the Contingent
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Reserves that will be sufficient to pay for unanticipated budgetary expenses, and to

transfer as a budget reduction to each Department their respective portion of the

Anticipated Prescription Savings, once the details are ascertained. Budget

Amendment NO. 2 increases the Contingent Reserves by $6,702,231 for Employee

Compensation Adjustments. Once the details of the Employee Compensation

Adjustments (including retroactive payments) are ascertained by Payroll, the

Director of the Office of Management and Budget is authorized to transfer to each

office, department, board, or commission such portions of the Contingent Reserves

to fund the respective Departmental increases in Personal Services resulting from

the Employee Compensation Adjustments.

TT THE DIREÜTTR OF THË OFFICE OF TflANAGËTdHNT AND BUDGET -

SNOW AND WEATHER ET-{ERGENTIE$:

gilr
Ô ¡ ?a ._:,1.1
\ ì r ,¡ I :! t! I

Special Tatal

*ir'::'.'.',ìlr,l', .'Ê,tll:+r Fir"r+lilÊlti:Ês

Total $1 72.OCICI $û $172,0û0

The Director of the Office of Management and Budget is authorized to transfer to

each office, department, board, or commission such portions of the foregoing sum

that, taken with amounts otherwise available to each such office, department, board,

or commission, will be sufficient to pay for the contractual cost, overtime cost,

materials, supplies, and equipment cost of emergency snow removal and weather

emergencies.
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TO THE FLANI.JINT DEPARTII{ËNT

Fr:is*r"r;iÌ S*rvic*s

i;i¡i*r'r.ris. :.r¡:¡:l:*s .ltrì üqLri¡l't't*rti

:ìr',¡r i-t I ür rre ',¡.:,:'

íì^:t-,r ì,:¡: ¡:,-r:

Total

TCI THE CITY COUNÇIL

T Fi \l il1.1 I 'tPt .11 ?'-..

f . i"lt¿:t tr¡ l'; Ä tr ,r',1ti:; ;ì t r; Ì Ër"!Mñtli*tlii;rr¡lri ¡,-ilr. çr¡lrìr, ,-¡ L\l ,¡'lJ¡rr",,"

i.¡ ,¡:i , -l , ill r r'r,'l-ì":Lrti\ L rr{r t !¡: fir-'*ìç

Total ,

TO THE TITY TREASURFR:

Ë'*lç*r:;iì lìcrvi*e*
f,;1 ;rf *l in is. -ïu¡:¡:li*s " * n{i il{iuiprlr*rli
Total

TO THE AUDIT¡NG ÐEPARTT',IENT:

F*l**¡:*i ;å'*¡vrt**c

l, I ::tTg-l"i* lc. .i,l it-,¡*,i,¡rq ¡ r..r'l F¡r¡ r;t-.r^t jårl::,.;{liLi fd¡,.-1- L/;ir.ji./jit,,r rit,:.., L_L{!l¡|J,,,\r'1 r1

Totaf

$1.762,874 $50,292 s1"813,166

f- i{'rr
Y! !-[

I ?\ñ 
^ 

¿^

U

4 ¡, 
^f, 

\

ÐpsÉsI rg{sl
('4 ¡',.{Õ')11t1

.¡"/./ L{JLl

I'

241 g1ô

-ìl 1þ 1-\)¿

ú

{"1

*

çi&
\-t i!:, ¡.,¡-1ì

',Ll ili !i I\J- ¿ t )

)\ {rat

Special
'-.^,1 ¿,tl ¡
Ç't./ iå 1-¡? ..'

1 ?{l rì(}:,
¡'l
U

f t I i t ¡ t

Total
.r¡\ /1/.1 a ¡/\\ ) ltti-, , t

:)f 4 .4 1a

t!¡¡ttt,!

.'{-{ L¡ Ll 1

$2.229,'13û $971,078 53, ?tt,21û

Ele
\',/L{ I;'ì\.1

d ¡r ¡ f .ra
1 jr'i ,'l-;i

Special
'ai¡'-!ittt

¡ 
^-4 

n1-

Total
\,t^,(.Ì -1 ¡.,.1¡ I

. ¿: \ -4,^; ,¡ii li1 ¡ ir{

$463,991 54-S36.738 $5,1û0,629

tai}. tut Ly

*47::, .+9t

I: - :'1a

$pecial Tstal
.-\,r\^ ¡,\.\
\,1 I /i !1tt{

AÂ, ra4 l

¿\.!\ \1¿Á

\t I

*
$71S,422 s0 s718_43!
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TO THË LAW DEPARTf,,IËNT:

Pxl**n*l S*rvt¡::*r

lii;*t*¡'i*is. Su¡:pìr*t. ;lr:cl ãc1*ìpm*iri

Totaf

Tü THE FINAI.JCE DEPART[',1ËNT:

:'*i s,f l'i.ìl J.*i vrc*;
i,i*rl,:i'r.rl¡ $.t¡i¡;,,'ri lr:ti ilt¡L: ;;itl*ri1

lli-'ltr ri it I .ilìrå .Á.iì, ; iì i*:;

iJ*lrl S¡:r¡ir*
Total

ciw
*1 ,)') '1 : .:..1

i-:L¡Ll lt4l

Special
\,Ì

LI

Total

$2,?Ï"t.i154
çi ;q.¡L¡ i ì 'Ì ./

$Ë,9,30,S8Ê

C¡TY

dt ':. ¿'1 7úi
l .. ,1 /\ 1,. .\,\

.r ''l I J lr¡_.11

{:

'-'u 1*. -ri

st $2,93t,tË6

"F-p-e-çJal
\t,

[i
ìl

'ú

ïolål
1: ',' 4 ?i-ra,a;r J,;, I i r_r I

L: .i Êtl7 iit-iti

\1 I
,;'lj

r- -l'.< ) .:.'

$s,872,S07 $0 s9,872.9t7

TO THE DIRETTTR OF FINANCE - BUDGET RËSËRVE ATTOUNT:

CiW Special

ij*l;t S*r';;t* $* Sij

Total $0 $0 $û

The Director of Finance is authorized to transfer the above amount into

the Budget Reserve Account as the FY 2016 contribution, in conformance with Wilm.

C. Ch, 2, Art. V, Div. 2. No transfer from this account to any annual operating

budget accounts of any office, department, board, or commiðsion shall be made

except upon approval of an ordinance passed by a two-thirds majority vote of the

President and all members of Council.

Total
\i I
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Tü TT"$Ë BËFARTMHNT üF Oü$SMËRTË

Debt $en¡ice

Total

Fers*nal $*rvices
,S$¿¡terials, Supplies. enci Hquipm*nt

üeht Servinn

,Tot*l

Citv Ssecial ï*"*$
$1,2$ü, s4ü $ü zSt .54üs1

TT TI.{Ë H[.}IVIÀN RË$S{JR$HS ÐËPÅRTR$SNT

sl,ägs,s46

giu
sI,3ñS,43ô

?3S.ü3å

$û $1,3St,S4$

$seçial î*ta*
$1,3$S,*$36

?39.r]35

$ü
il

* 24 7ü'T¿* Tñ1

$1,'læ,äåã $$ $?,'12s,2å2

'TT TþIË ÐEFARTMHNT fiF L¡TEN$H* AT.¡D INSPETTTSN$:
glg $ürcial

$3,5t3,3üü StPersonal Services

Materials, S.rppfies. and äquipment 1,'1fr4,285

Debt Servrce 4 79CI

Prngrante and Adlvities ñ

Totsl $4,61ä,375 $ü $4ü7*,*7$

.TO THg üEP,ARTMENT OF tIÇFNSË$ E INSPFTTIÛNS FüRÅF{IfiflAL TüNTRSL:

$1s' sffiçiêl Ïotaä

Spcial Purpose

Totsl
${iüs,*0t $ü $rlûü"üût

$süü,0&Ð $8 $$ûS,$Sß

L&l Tatal 5,åT?,3r5 û, 5,ä7g,ST5

t
û
lI

Ts!.cl
$3,St3,3üü

"1,1ti4,?85

4,Tgt

ü
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Tü THË üËFARTMËNT $F PARI{$ ÅrSÞ ËHüRËAîÐN:
giH

$u1,5ünt,$13Persanal $ervices

:Þulateriats, Supplies, and Ëquiprnent 2,S3ü,2ü5

Debt Service 1,$35,?29

Frcgrams and Å,*ivilies ü

$m"*:i¡l

süs4,4gr
1.ü13,$ü2

t
û

Lo-te¡

$5,1Ð9,31S

3,Su$3,&ÐT

'n.s3s,7ä$

t̂t

Tot*l

Tü THg FIRË N$FARTfd¡HNT

:Perscnal $srvices

: Malerinls, füppfies, and Fquipntent

*Êbt Seruice

Programs and Adivities
Total

TO THË PûIICË SËPARTMFNT:

Ferstnal $ervices

:$¡laterials, Suppties, nnd Fquipment

Debt Seruic*
:Proçrams and A*ivRies
Tot*l

Personal Services

il,'$ ateri*ls, $uppfies. *nd ñquipm*nt

ilabt S*rvire
Pragrams and ÅctiviTies

îotal

$g-û10,7*? $1,6TS,1S9 $1ü,?48,Sü$

t¡u
$21,43S.7?T

ä,131ì,3*S

?ü1,7üT
il

$eepial

$t
2S1.3*S

n
ñ
t,t

Tota$

$21,439',1?T

2"937,ûTT

7ü7.7rT

U

$ä4-tT$,743 $äS{,3ôS $å$,S8'$,1'*l

slu
$47,7SS,ü37

$,1ä$"150

3Sä"S80

n

$uçciaf
$5è11,24't

s

ü

ü

Tptq$

s48_329,2*1

ð,1?g,T*Ë,ü

3g?,sü$

û

$$fr,s'tü,ËË7, Ss4{,344 $56,85'î,9't1

TÛ TI."IË äËFARTMËNT üË PUËIIT T#TËK$:

årU:
sg,5ü$,1?ü,

11.372"35fi,

s,s67.süT'

ü

$re,Ë-t$
ÞU

"trü" 1fis

U

U

I*tax
$9,5*ü,17$
1e342"4ä1

3,967,SfiT
Á
T,¡

I

$?4,14t,393, $'1,ü70,1S5 $ä5,91S,559
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]Tfr TI-IË NHPARTMËNT ûF FUHLIG \{f$HK$-
.THË BOARË ÜË HXAM{Ti.I*Nü ËNËINËËR$:

Pe'sonal Servrces
,fulsteri*ls, $r-rpp[i*s, and Ëquipnrent
,Tstal

$ü

gis
sü

$necial Lo.!q,l

$s

ttü

$$ $0 s$

T$ THË ÐEFARTT'{ËNî OF RËAL HSTAîH ANS þlülj$lNü:

StH $æcial
Ëers*nnl Seruices $147.4$S S923,T73

fu$aterials, Suppfies, and [quipment å$5.TS3 114,51t
üebt Ssrvics 1,234-S4T ü

Proçrxms nnd Ådivities û 2,15ü,"ì4S*

ü

TstÊf
$1,t71,?42

51t,3ü3
1.234.547

?,15ü.14ü

*P**s,Thraugh ü

Tatal $I,777,t09 $3.1$9,4r$ $4,$$S,âSg

SECTION 9. The Director of Finance is authorized upon transfer of

any function from one office, department, board, or commission to another office,

department, board, or commission to transfer to the successor office, department,

board, or commission those portions that pertain to the function transferred.

SECTION 10. Whenever, pursuant to the provisions of Section 8-401

of the Charter, employees of any office, department, board, or commission are used

by another office, department, board, or commission, the compensation of such

employees for the period of such use may, at the discretion of the Director of

Finance, be charged against the applicable appropriations to the using office,
woo86e77 
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department, board, or commission.

SECTION 11. Appropriations in the sum of $73,235,279 are hereby

made from the Water/Sewer Fund as follows:

T$ TI{Ë ËHPARTAüËT\¡T üF FINANTË - \ETATËFIJ$EWHN SÊLIING: :

çity $,pç,çial

Ferson*l Ssruices $2"Ê$5,45'å
,' | ñ - -f r- - -.- -¡ r--.ì------.-! 4 14"a rl-{.\

¡uätellä|s, ðuÍ.)ples, allu ttlLllpf ileilt ¿ìlrJ{¡v'}¿

üebt Seruice _$J 4ûl
ïotsl $4,tsü,*f;t

TT TI.{Ë ÁUüITTNü DËPARThTËNT:
gily

$?2.268

$ü

U

0

T*lql
$2,3*5,45*$

â ËÒ i rr,4Õ
¿,ü!r&þ,ìÍ¿i¿

3ü d+ü¿

$s $4,8Sü,ËS8

$pecial îctal
$72.3û8$ü{v,$steri*ls. Supplies, and äquipment

Tot*l $72,2û8 $0, $74,168

TO THË N¡RETTTR SF FINANTË " $ALARY AN-IU$TMËT\¡TIATTMTIÕN:
: titv $peEial, Totrl

$*trary Adixstrnent $0 $ü

Tot*l $û $s $0

The Director of Finance is authorized to transfer to each office or

department such portions of the foregoing sum as will be sufficient to pay for

personal services increases authorized by Councilmanic action, and to transfer from

each department in which a vacancy occurs funds in an amount equal to the

unexpended personal services balance for such unfilled position.

sü
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Tü THË DTËARTI$IËNT üF PUBLIT T¡TJÛRK$:

Ëersona! $ervice*

$vlnterials, $upplies, nnd tquípnr*ni

Ðebt $en¡ice

Total

Persc¡nal SçrvÌces

' 
f'¡laterí*[s, *lppfies, and [qulpmaî
:üsbt Service

Tstal

TÖ THË FIhIANCË DËPARTMEf"IT:

Perssnal Seruices

Materiat*" Supplies, and Hquipment

Debt Seruice

Total

$û $8'lss,û'*s

g!år

$0

$neçial ï;çtaE

Ëity
s$_5s2,38Ë

5'3"S4S,53S

$necigf

$ü
tl

U

Io$al
$s,5*ä,38ü

53,$.{g_53S

tì 1üt"?2* l] lrt 3?&

$Õ8,3'î3,153 $s, $$s,s$3-ls3

SECTION 12. Appropriations in the sum of $45,975,673 are made

from the lntragovernmental Service Fund as follows:

TO THË MAYTR:
grft

$:,*73,1ð*
8,45T,{]gü

222_ 1üü

Ïotal
$?.üT3,1{]ü

8.457"ûs{i

222.16S

$necial

$s

t
t

$8,T53,CI'lS

$üs0

U

il

*
ü

Ð

U

$0 $CI $r
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Tü TI.{H DEFARTMSNT TË PUBLIT WüRI{S

Personal $eruices

: Materials, $u¡rplies, *nd Ëq*ipment

*ebT $en¡ice

,Tnt*l

Ë!ft
$ü

7.r$3,tit8
1ð3,S5*

Sæcial ï*fp?
SU

T*üS3,$08

1$2.9Sû

s*
û

û

$T-2Tû,5ô4 $ü $T,gr$,ss4

TÜ THË HI.}ILIIAN RESüURTES DEPARTMENT:

Ëitv

Persan*l Seruices 1,13'T,1ü5

,$-'$aterials, Supplies. *nd Ëquipm*nt 3,W9,214

$æciat T+tal
$1,131"'ìS5

3,gg$,214

24.81$.r14

st
t
tiSpeinI Purpose ?.9,S1S,?14

Tot*l $19,946,09s' $s $!9,946,ü9$

TO THE TIREGTüR TF I.NUlif,AN RËSTURCEg. RISK Mh¡GT.IËhÍVIRANIAËÍ\¡TÂL

LIABILITY RESËRVË AüCO UN T:

î*taå
, Rü sfq h,t St.,J fi nvirs¡"rnrsnt a[ Atc.t.

Total
$ü

$ü

$nqçiarËtu
$ü sü

$ü $s

The Director of Finance is authorized to transfer the above amount to

the Human Resources Department in its Risk Management/Environmental Liability

Reserve Account as the FY 2016 contribution in conformity with the provisions of

Wilm. C. Ch. 2, Section 2-381, as amended. The account shall be maintained in a

manner sufficient to permit it to accrue through accumulation of principal and interest

and the balance shall be carried forward from one fiscal year to the next. The

account shall be accessed and transfers shall be authorized only for purposes of the
w0086977.
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City meeting an obligation arising out of liability on the part of City government.

The personal services, materials, supplies, and equipment provided for

herein shall be allocated among and paid for by the departments receiving

intragovernmental services. The Director of Finance is hereby authorized to transfer

funds from the accounts of departments using such intragovernmental services and

to adjust upwards the appropriations contained herein for intragovernmental services

t^^^ ^^^-^^.;^+^l f,,^l^ ^,,^:t^l^t^ +^ ^^., f^. ^,,^1- ^^^,i^^^ -rL^
ùv rLrrrY crÐ clyPrrJPrrclr,çu ruiluÐ clrç clvølilcrurç r.v Pdy r\,r Ðuurr ùçrv¡uçù. r ilç

appropriations made herein shall be wholly payable from the appropriations for

materials, supplies, and equipment made to departments receiving

intragovernmental services and the limitations of Wilmington Charter Section 2-

300(6) shall not apply.

Appropriations to the Human Resources Department include ongoing

funding of the Risk Management Program, pursuant to the provisions of Wilm. C.,

Ch.2, Art. Vl, Div. 5.

SECTION 13. Appropriations in the sum of $12,404,831 are not

subject to the limitations of Wilmington Charter Section 2-300(6), are included in the

appropriations of Sections 2, 5, and 6, under the heading "Special". These

appropriations of special funds are made contingent upon the receipt of funds and

shall be utilized in the manner prescribed by the statutes, ordinances, regulations,

resolutions, and/or grants from which they derive. ln the event new funds are

received or funds are received in greater or lesser amounts than appropriated

above, spending shall be adjusted upward or downward in accordance with the

funds available. ln no event shall spending of the special funds herein provided for

w0086977
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exceed the amounts actually received or otheruvise made available.

SECTION 14. Except as otheruvise provided by this ordinance, special

funds, heretofore established pursuant to any ordinances, statutes, resolutions,

and/or grants shall continue to be utilized in Fiscal Year 2017 for the purpose and in

the manner prescribed by such ordinances, statutes, resolutions, and/or grants to

the extent that they are consistent with the provisions of the Wilmington Home Rule

lìharfer

When, under the Charter, an appropriation is a prerequisite to the

payment of money from such special funds, this section shall be construed as an

appropriation of the full proceeds of such funds for the purposes heretofore

authorized by such ordinances, statutes, resolutions and/or grants.

SECTION 15. The amounts herein appropriated for materials,

supplies, and equipment shall be deemed to be available for encumbrance upon the

effective date of this ordinance, to the extent necessary to facilitate the operations of

the various offices, departments, boards, and commissions for Fiscal Year 2017,

provided that no services shall be rendered prior to July 1 ,2016, and no materials,

supplies, and equipment acquired shall be used in Fiscal Year 2016, except to the

extent required to prepare for Fiscal Year 2017 operations.

SECTION 16. A. Position Allocation. Attachment "A" hereto sets forth

the positions authorized to be filled between July 1 , 2016 and June 30, 2017.

Pursuant to Section 40-36 of the City Code, any previously existing classifications

and allocation of classifications are hereby abolished. Hereinafter, no additional

positions shall be created or allocated without review and approval by the

w0086977
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Administrative Board and designation by ordinance of the City Council, except that

nothing in this ordinance shall preclude the hiring and payment of employees filling

positions where monies other than those appropriated by this ordinance are

available.

The Position Allocation List for the Mayor's Office is hereby amended

by changing the title of "External Affairs Manager" to "Economic Development

Program Manager l" (there will be no change in grade to this position).

The Position Allocation List for the Department of Licenses and

lnspections is hereby amended by (a) reclassifying the "Plans Engineer" position

from grade "T" to the "Plans Examiner" position with grade "P"; and (b) changing the

title of "Assistant Plans Examiner/Engineer" to "Plans Examiner" (there will be no

change in grade to this position).

B. Executive and Manaqerial Salarv Proqram and Salarv Structure Matrix.

Attachment "8" hereto sets forth the positions that are in the executive and

management salary program and the salary structure matrix for Fiscal Year 2017,

pursuant to the provisions of Section 40-221 of the City Code, as amended by

Substitute No. 1 to Ordinance No. 04-010.

The matrix is hereby amended by (a) lncreasing the salary ranges by

one percent (1%) as specifically identified on Attachment "8"; (b) removing the

"External Affairs Manager" position from the "Level 4" category; and (c) adding the

"Economic Development Program Manager l" position to the "Level 4" category.

Attachment "C" hereto sets forth the Non-

w0086977

C. Non-Union Emnlovee Salaries

-t7-



Union Salaries and the Grades and Steps for the same for Fiscal Year 2017.

The salary pay scale for non-union employees is hereby amended by

increasing each grade/step by one percent (1%).

SECTION 17. All unencumbered balances on hand as of July 1,2017,

held by any office, department, board, or commission named in'sections 2, 5, and 6

of this ordinance shall revert to the City of Wilmington Current Account.

SECT¡ON 18. Use of General Fund Balance. A fund balance transfer

of $1.5 million from the General Fund Unassigned Fund Balance to the Housing

Opportunities Fund (also known as Housing Strategic Fund) is authorized for FY

2017. Use of the General Fund Unassigned Fund Balance to balance the General

Fund Operating Budget for FY 2017 is hereby authorized, but only up to the amount

of the additional appropriations approved by City Council for employee

compensation increases and one-time payments, as set forth in this amendment.

SECTION 19. Transfers and Us of Fund Balance. A fund balance

transfer of $2.0 million from the Risk Management Fund to the Health and Welfare

Fund is authorized for FY 2017. At the close of FY 2017, the $2.0 million fund

balance in the Health and Welfare Fund shall be used to offset or eliminate the

operating deficit in that Fund.

w0086977
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SECTION 20. Effective Date. This Ordinance shall be deemed

effective as of its date of passage by City Council and approval by the Mayor

First Reading................October 6, 201 6

Second Reading...........October 6, 201 6

Third Reading................Oct. 20, 2016

Passed by City Oct. 20, 2016

President of City cil

ATTEST
City Cle

Aooroved.
5(4 day of

as to form this

October, 2016

fl"
City Solicitor

Approved this
4r'd¿ day of

2016

r
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SYNOPSIS AND FISCAL IMPACT:

This Ordinance amends the FY 2017 position allocation list for the Mayor's Office

and Department of Licenses and lnspections (L&l), the executive and managerial

salary structure matrix, and the salary pay scales for non-union, Local 1102, Local

320, Local 1590 (firefighters) and FOP rank & file employees in order to account for
certain compensation increases, one-time payments and personnel changes. As

such, the total Personal Services Budget appropriation for FY 2017 is being

increased by $6,702,231 .

Poe¡tion Allocation List Chanqes

The revision being made to the Mayor's Office Position Allocation List of changing
the title of "External Affairs Manager" to "Economic Development Program Manager
l" has no fiscal impact. The revisions being made to the Licenses & lnspections
Department's Position Allocation List of downgrading the currently vacant Plans

Engineer position to a Plans Examiner position, and changing the title of the

Assistant Plans Examiner/Engineer position to a Plans Examiner position results in

a total budgeted savings of $44,696. All of the savings are recognized in the

downgrade of the Plans Engineer position. The salary savings is $22,154, and the

benefit savings is $22,542 (primarily from savings in pension costs).

Emplovee Gompensation

Non-union employees fall into three compensation categories labeled by the Human

Resources Department as Non-union Classified (NUC), Non-union Executive &

Managerial (NEM), and Non-union Exempt (NEXT). For fiscal impact purposes,

NEM and NEXT were combined, while NUC was analyzed separately. While City

Councilmembers are classified as part of the NEXT group, they are ineligible to
receive an increase in compensation. As such, they were excluded from the fiscal
impact calculations.

The total cost increase in FY 2017 as a result of the compensation increases and

one-time payments authorized by this ordinance for all non-union City employees
(excluding Councilmembers) is estimated to be $521,148. This can be broken down

as 9344,943 for NEM and NEXT combined, and $176,205 for NUC. As of the time

the fiscal analyses were performed, there were 107 active employees (out of a
budgeted 119) in the combined NEM and NEXT group, and 130 active employees
(out of a budgeted 138) in the NUC group who would be eligible to receive the one-
time time cash payment portion of the compensation package" There are no

retroactive payments for prior fiscal years.

The total cost increase in FY 2017 as result of the compensation increases and one-
time payments authorizedby contract for all Local 1102 employees is estimated to

be $202,003. As of the time the fiscal analyses were performed, there were 170

w0086977 
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active employees (out of a budgeted 184) in the Local 1102 bargaining unit who
would be eligible to receive the one-time cash payment portion of the compensation
contract settlement. There are no retroactive payments for prior fiscal years.

The total cost increase in FY 2017 as result of the compensation increases and one-
time payments authorized by contract for all Local 320 employees is estimated to be

$179,290. As of the time the fiscal analyses were performed, there were 1 42 active
employees (out of a budgeted 166) in the Local ll02bargaining unit who would be

eligible to receive the one-time time cash payment portion of the compensation
contract settlement. There are no retroactive payments for prior fiscal years.

The total cost increase in FY 2017 as result of the compensation increases
authorized by contract for all Local 1590 firefighter employees is estimated to be

$1,558,235, of whieh $1,262,625 is to cover retroactive cost-of-living increases for
FY 2013 through FY 2016.

The total cost increase in FY 2017 as result of the compensation increases
authorized by contract for all FOP rank & file employees is estimated to be

94,241,555, of which $3,584,293 is to cover retroactive cost-of-living increases for
FY 2013 through FY 2016.

The City's Unassigned Fund Balance will be used to cover the additional cost of the

employee compensation increases. The Contingent Reserves appropriation is

increased by $6,702,231. O¡ce the details of the employee compensation
adjustments are ascertained, the Director of the Office of Management and Budget
is authorized to transfer to each office, department, board, or commission such
portions of the Contingent Reserves to fund the respective increase in Personal
Services resulting from the employee compensation adjustments.

BUDGET AMENDMENT NO. 2 UNION CONTRACT SETTLEMENTS AND NON-UNION
COMPENSATION
Unbudqeted Costs to be covered by Unassigned Fund Balance

BARGAINING UNIT
FIRE 1590
FOP Rank & Fire
1102
320
E&M/EXT
NUC

$1,558,235
4,241,555

202,003
179,290
344,943
176,205

TOTAL s6,702,231
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Amendment # 2

Fund: General
Department: Mayor's Office

Job Title

Mayor
Mayor's Chief of Staff
Chief Strategy Advisor
Director of Economic Developtnent
Deputy Director of Economic Developtnent
Director of Policy
Special Assistant to the Chief of Staff
Special Assistant to the Mayor
Neighborhood Development Director
Director of Cultural Affairs
Director of Constituent Services

Director of Communications
Grants and Projects Specialist
Administrative Assistant - Office of the Mayor
Cultural Affairs Manager

Marketing & Special Projects Coordinator
Public Relations & Cornmunications Officer
Office Manager
Economic Developrnent Progratn Managet' I
Community Referral Specialist

Administrative Assistant ll
Cornmunity Affairs Advisor
Mayor's Office Receptionist
Budget Director
Ernergency Management Director
Mgr. of Minolity, Disadvantaged and Srnall Business Enterprisc

Senior Economic Research & Developrnent Advisor
Senior Analyst/Systems Coordinator
Senior Analyst
Budget Analyst II
Economic Developnrent Specialist
Civil Appeals Administrator
Constituent Services Project Specialist
Youth Intervention Specialist

Constituent Services Representative

Fiscal Year 2017
DEPARTMENTAL POSITION ALLOCATION LIST

Attachment A

Revenues

City SpecialNo. Gradc

Ext
E 11

E 11

E09
807
807
807
807
807
E06
805
E05
E05
804
804
804
804
E04
E04
E03
802
F.02
E0t
M08
M07
M06
M06
T
S

R

P

N
N
L
G

1.00

1.00

1.00

1.00

1.00

1.00

L00
L00
L00
L00
1.00

L00
r.00
2.00

r.00
r.00
r.00
r.00
r.00
1.00

r.00
r.00
r.00
r.00
r.00

l 00

r.00
r.00
1.00

2.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

r.00
1.00

r.00
1.00

1.00

1.00

1.00

2.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

0.50

r.00
100
r.00
L00
2.00

r.00
1.00

r.00
r.00
r.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.50

0.00

000
0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

DEPARTMENT TOTAL 37.00 36.50 0.50



Fund: Internal Service
Department: Mayor's Office
Fiscal Year 2017

Job Title

Director of Integrated Technologies
Helpdesk Manager
Webmaster

Application Suppoft Specialist ll
Mapping & Graphics Manager

Application Support Specialist I

Information Systents Adnl inistrator

Information Help Desk Coordinator
l.leiwork Technician
Infonnation Desktop Engineer

Inforrnation Analyst I

Inforrnation Help Desk Engineer
Telephony Analyst
IT Office Coordinator
Mapping Technician ll
Cornrnunications Assistant
Document Management Technician
IT Suppol't Services Technician

No. Grade
Revenues

City Special

1.00

1.00

L00
2.00

1.00

L00
1.00

1.00

1.00

1.00

3.00

1.00

1.00

1.00

1.00

2.00

1.00

l.00
1.00

1.00

2.00
1.00

1.00

1.00

L00
I .UU

1.00

1.00

3.00

1.00

1.00

1.00

L00
2.00

L00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

M07
M05
M02
T
S

R

R
P

r
o
N
N
N
M
L
G

G

D
DEPARTMENT TOTAL 22.00 22.00 0.00

2



Fund: Gcneral
Department: Planning
Fiscal Year 2017

Job Title

Director of Planning and Urban Design

Adnlinistrative Assistant II
Planning Manager
Plannin g Grants Coordinator
Senior Planner Design & Review
Senior Planner II
Planner II
Planner I

1.00

1.00

1.00

1.00

1.00

1.00

3.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

2.53

l 00

0.00

0.00

0.00

0.00

0.00

0.00

0.47

0.00

No. Grade
Revenues

Citv Special

E08
802
M07
M0s
S

R
P

N
ur,rAt(t lvltll\ I l ut,¿\L IU.UU v.5J u.q I
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Fund: General
Department: City Council
Fiscal Year 2017

Job Title

President of City Council
Finance Chairman
President Pro Tempore

Council Members
Administrative Assistant/Depufy Cify Clerk
B ailiff/Legislative Analyst
Cable/Communications Producer/Director
Social Media & Website Administrator
\JII-AlI r]051/ ùelrr()r r¡ uuuucr

Cable/Comrnunications Production Supervisor

Cable/Communications Senior Producer/Director
Chief of Staff
Cify Clerk
Deputy Chief of Staff
Director of Communications and Policy Developnrent
Legislative Analyst
Legislative Director
Station Manager-'WlTN
Social Media & Website Coordinator

No. Grade
Revenues

City S¡lecial

1.00

1.00

1.00

10.00

1.00

1.00

L00
1.00

| .trt.,

1.00

2.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

Ext
Ext
Ext
Ext
Ext
Ext
Ext
Ext
EXr

Ext
Ext
Ext
Ext
Ext
Ext
Ext
Ext
Ext
Ext

1.00

1.00

1.00

10.00

1.00

0.50

0.00

0.00

tr.trt,

0.00

0.00

0.90

1.00

0.95

0.20

1.00

1.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.50

1.00

1.00

r.UU

1.00

2.00

0.10

0.00

0.05

0.80

0.00

0.00

1.00

1.00

DEPARTMENT TOTAL 29.00 19.55 9.45

4



Fund: General
Department: City Treasurer
Fiscal Year 2017

Job Title

City Treasurer

Deputy Treasurer

Administrative Assistant to the City Treasurer

Pension Coordinator
Analyst II
Retirement Benefi t Specialist

l.00
1.00

1.00

1.00

1.00

1.00

0.50

0.7 s

0.67

0.00

1.00

0.00

0.50

0.25

0.33

1.00

0.00

1.00

No. Grade
Revenues

City Special

Ext
Ext
Ext
Ext
N
N

DEP,ARTMENT TOTAL 6.00 ', it 3.08

5



Fund: Gencral
Dcpartment: City Autlitor
Fiscal Year 2017

Job Title

City Auditor
Auditing Manager
Senior Auditor
Staff Auditor

1.00

1.00

1.00

1.00

L00
L00
r.00
r.00

0.00

0.00

0.00

0.00

No. Grade
Revenues

City S¡recial

E08
M06
S

P

DEPARTMENT TOTAL 4.00 4.00 0.00
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Fund: General
Department: Law
Fiscal Year 2017

Job Title

City Solicitor
Senior First Assistant City Solicitor
First Assistant City Solicitor
Senior Assistant City Solicitor
Assistant City Solicitor
Legal Research Attorney
Legal Adrninistrative Assistant
Legal Assistant III
I :+;^^+:^- 

^.^:.+^-+L¡trË4!rvr¡ ñùò¡Jtqr¡r

Real Estate Legal Coordinator
Legal Assistant II
Legal Legislative Assistant
Nuisance Property Administrator
Legal Assistant I

No. Gradc
Revenues

City Special

1.00

1.00

2.00

1.00

5.00

r.00
r.00
1.00
1^^

1.00

1.00

1.00

1.00

2.00

1.00

1.00

2.00

1.00

5.00

r.00
1.00

1.00
1 fìn

1.00

1.00

1.00

1.00

2.00

0.00
.0.00

0.00

0.00

0.00

0.00

0.00

0.00
n nrì

0.00

0.00

0.00

0.00

0.00

El0
809
E09
808
801
E04
E03
P

P

P

o
N
N
M

DEPARTMENT TOTAL 20.00 20.00 0.00
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Fund: General
Department: Finance
Fiscal Year 2017

Job Title

Director of Finance

Depufy Director of Finance

Administrative Assistant ll
Principal Analyst
Procurement Manager
Senior Financial Officer
Accounting Manager
Customer Service Manager
e--i^- D:-^^^i^t 

^ 
-^1.,.+r r¡ 
'q¡-/ 

rr
Tax Manager
Billing Manager
Revenue Supervisor

Tax Supervisor

Delinquent Accounts Supervisor

Grant Coordinator
Parking Services Supelvisor
Assistant Tax Supervisor

Revenue Audit Agent
Revenue Collector
Senior Accountant
Sheriff Sale Administrator
Real Estate Coordinator
Purchasing Agent II
Assistant Central Cashiering Supervisor

Grant Accountant
Staff Accountant
Accounts Payable Coordinator
Assistant Revenue Audit Agent
Custorner Service Consultant
Delinquent Accounts A gent

EIT Agent
Settlement Clerk
lurchasing Tcchnician
Customer Service Representative II
Senior Parking Regulations Enforcernent Officer
Account Entry CIerk
Administrative Clelk I

Data Entry Clerk Ill
Account CIerk III
Parking Regulations Enforcement Offi cer

Scofflaw Enforcer

0.50

0.60

0.75

0.50

1.00

0.65

0.65

0.50
nan

1.00

0.20

0.50

1.00

0.50

0.7 5

1.00

1.00

2.00

1.00

2.30

0.10

1.00

2.00

0.50

0.7 5

0.50

0.50

1.00

0.20

1.50

6.00

0.20

r.00
3.50

r.00
3.50

3.50

1.00

0.50

14.00

2.00

0.50

0.60

0.75

0.s0
1.00

0.65

0.65

0.50
rlan

1.00

0.20

0.50

1.00

0.50

0.7s
1.00

1.00

2.00
1.00

2.30
0.10
1.00

2.00
0.50
0.75

0.50

0.50
1.00

0.20
1.50

6.00
0.20
1.00

3.50

r.00
3.50

3.50

r.00
0.50

14.00

2.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00
rlôn

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

No. Grade
Revenues

Citv Special

El0
E08
802
M06
M06
M06
M05
M05
l\/l ô(

M05
T
T
T
S

S

S

R
R
R
R
R
o
P

N
N
N
M
M
M
L
L
L
J

I

I

G

G

G

F

F

F

DEPARTMENT TOTAL 61.45 61.45 0.00
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Fund: Water and Sewer
Department: Finance
Fiscal Year 2017

Job Title

Director of Finance

Deputy Director of Finance

Adl¡inistrative Assistant ll
Principal Analyst
Senior Financial Offi cer

Accounting Manager

Customer Service Manager
Senior Financial Analyst
Þiili-^ À,1^-^^^-urrr¡,r5 rvrqr¡oÉv¡

Revenue Supervisor

Del inquent Accounts Supervisor
Grant Coordinator
Senior Accountant
Sheriff Sale Adrninistrator
Billing Analyst
Assistant Central Cashiering Supervisor
Grant Accountant
Staff Accountant
A ccounts Payable Coordinator
Custonrer Service Consultant
Delinquent Accounts Agent
Settlement Clerk
Meter Reader Services Coordinator
Customer Service Representative II
Del inquent Accounts Offi cer

Account Entry Clerk
Administrative Clerk I

Account Clerk lll
Meter Reader

0.s0
0.40

0.25

0.50

0.35

0.35

0.50

0.20

^ 
a^

0.50

0.50

0.2s

0.70

0.90

2.00

0.50

0.2s

1.50

0.50

2.80

1.50

0.80

L00
3.50

1.00

0.50

0.s0
0.50

1.00

0.s0
0.40

0.25

0.50

0.35

0.35

0.50

0.20

^ 
o^

0.50

0.50

0.25

0.70

0.90

2.00

0.50

0.25

1.50

0.50

2.80

1.50

0.80

1.00

3.50

1.00

0.50

0.50

0.50

r.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

No. Grade
Revenues

City S¡recial

El0
E08
802
M06
M06
M05
M05
M05
.r

T
S

S

R

R
o
N
N
N
M
M
L
L
K
I

H
G

G

F

E

DEPARTMENT TOTAL )a << 24.55 0.00
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Fund: General
Department: Human Resources

Fiscal Year 2017

Job Title

Director of Human Resources

Administrative Assistant ll
Director of Labor Relations/Classifi cation

Payroll Manager
Hulnan Resources Adlninistrator
Hulnan Resources Infonnation Systems Administrator
Human Resources Infonnation and Systems Analyst
Ll,,ñ^ñ Dôô^,,-^ôô a^-^-^^^+i^^ ^-¡ D^.^^-^l^'l^^h,,;^i--r\vùvu¡ vlJ vw¡¡¡PUrrr(rrur

Human Resources Specialist
Payroll Specialist
Human Resources Office Assistant

0.5 5

1.00

1.00

1.00

3.00

1.00

L00
l^^

1.00

2.00

1.00

0.55

1.00

1.00

1.00

3.00

1.00

1.00
1rtn

1.00

2.00

1.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

No. Grade
Revenues

City Special

E09
E02
M07
M05
M04
S

o
o
N
J

G

DEPARTMENT TOTAL 13.55 13.55 0.00

l0



Fund: Internal Service
Department: Human Resources

Fiscal Year 2017

Job Title

Director of Human Resources

Director of Risk Management & Employee Benefits
Employee Benefits Manager

Risk Manager
Occupational I{ealtlr, Safety & Loss Prevention Programs Manager

Occupational Health Nurse

Claims Supervisor

Risk Management Analyst
tr'¡^ln.,aa Aanalìtc À ânrinicfrotnr

Human Resource Office Assistant
Medical Records Clerk

0.45

1.00

1.00

1.00

1.00

1.00

1.00

1.00
rnô
1.00

L00

0.4s

1.00

1.00

1.00

r.00
L00
1.00

1.00
rôô
1.00

r.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00
n rìn

0.00

0.00

No. Grade
Revenues

City Special

809
M06
M06
M06
M05
P

P

o
NT

G

G

DEPARTMENT TOTAL 10.4s 10.45 0.00

il



Fund: General
Department: Liccnses and Inspections
Fiscal Year 2017

Jol¡ Title

Cornmissioner of Licenses and Inspections

Deputy Commissioner of Licenses and Inspections

Adrninistrative Assistant I
Housing Code Enforcernent Supervisor
Bui lding Code Enforcement Inspector
Zoning Manager

Plans Examiner
Code Enforcernent Administrator
À r^^L^-:^^I 

^^l^ 
D-f^*^^.-^-r r-^-^^{^-lvtçllt4tllu4t LUUç Lil¡v¡lç¡¡r!¡lt ¡¡¡òPççtut

Building Permit Director
Business Compliance Offi cer

Code Enforcement Inspector
Administrative Supervisor

Administrative Clerk I

Records Clerk

No. Grade
Revenues

Citv Special

L00
L00
1.00

1.00

5.00

1.00

2.00
1.00
lnn

1.00

1.00

14.00

1.00

6.00

1.00

809
807
E0r
S

o
o
P

o
NT

M
M
M
L
G

C

r.00
r.00
r.00
1.00

5.00

1.00

2.00

r.00
I 

^rì
1.00

1.00

14.00

1.00

6.00

1.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00
AAA

0.00

0.00

0.00

0.00

0.00

0.00

DEPARTMENT TOTAL 38.00 38.00 0.00
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Fund: General
Department: Parks and Recreation

Fiscal Year 2017

Job Title

Director of Palks and Recreation

Deputy Director of Parks and Recreation

Cornmunity Referral Specialist

Administrative Assistant I
Executive Director of WHACC
Projects Manager
Superintendent of Maintenance, Parks & Recreation

Superintendent of Recreation
\/^,.+L O- D^*:l:^^ r r^..^^YOUtn õ¿ I'amti¡es ivtanager

Parks Maintenance Supervisor
Parks Financial Administrator
City Forester

Youth & Families Prograrn Administrator
Physical Activities Coordinator
Recreation Program Coordinator
Technical Landscape Foreman

Assistant Parks Maintenance Supervisor
Equipment and Transportation Assistant
Accounts & Program Support Coordinator
Labor Foreman II
Small Engine Mechanic
Account Clerk III
Maintenance Mechanic Il
Labor Foreman I
Clerk II
Equipment Operator ll
Nursery Technician
Equiprnent Operator I
Ceneral Laborer ll
General Laborer I

L00
1.00

1.00

1.00

1.00

1.00

r.00
1.00

1.00

1.00

1.00

r.00
r.00
r.00
r.00
1.00

r.00
r.00
2.00

1.00

1.00

1.00

4.00

1.00

3.00

1.00

2.00

2.00

4.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

2.00

1.00

1.00

1.00

4.00

1.00

3.00

r.00
2.00

2.00

4.00

0.00

0.00

0.00

0.00
0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

No. Grade
Revenues

Citv Special

E08
E06
E03
801
M05
M0s
M0s
M05
lVI UJ

M04
P

N
N
M
M
M
L
I\

H

H

H

F

F

E

D
D
D

C

C

B

DEPARTMENT TOTAL 41.00 41.00 0.00

l3



Fund: General
Department: Fire
Fiscal Year 2017

Job Titlc

Chief of Fire
Deputy Chief
Adrninistrative Assistant I I

Battalion Chief
Captain

Lieutenant
Firefighter
Fire Plans Reviewer
D,,^^,,r:,,^ 

^ 
ô¡;-r^-r r^ rl,^ /-L:^CL^!UU(l Vl ôJ5l5L4tll rU tlru L lrl!t

Fiscal Administrator
Administrative Clerk ll

No. Grade
Revenues

City Special

1.00

2.00

1.00

10.00

I 1.00

29.00

119.00

1.00
1^^

1.00

1.00

E09
807
802

1.00

2.00

r.00
10.00

I 1.00

29.00
I 19.00

1.00
1^n

1.00

1.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

P
\T

K
H

DEP,{RTMENT TOTAL 177.00 '177.00 0.00

14



Fund: General
Department: Police
Fiscal Year 2017

Job Title

Chief of Police
Administrative Assistant I
Inspector

Captain

Lieutenant
Sergeant

Patrol Officer
Victim Services Supervisor
Rilinpual Viclims Case Coordinator

Crime Analyst
Domestic Violence Coordinator
Communications Supervisor
Property Technician
Records Supervisor
Fiscal Administrator
Senior Emergency Cornmunications Specialist
Criminal Records Coordinator
Emergency Comrnunications Specialist
lnformation Input Specialist

Administrative Clerk II
Ernergency Cal I Operator
Adrninistrative Clerk I
Conlmunications and Data Specialist
Docurnent Managernent Technician
Police Records Special ist
Police Reports Specialist
Senior Clerk
Vehicle Maintenance Technician
Teleserve Operator

No. Grade
Revenues

City Special

1.00

1.00

2.00
7.00

1r.00
37.00

261.00

1.00

!.00
1.00

1.00

5.00

1.00

1.00

1.00

1.00

1.00

12.00

1.00

1.00

14.00

1.00

7.00

1.00

1.00

1.00

1.00

1.00

6.00

809
E0t

1.00

L00
2.00

7.00

1 1.00

37.00

254.00

1.00

1.00

L00
1.00

5.00

r.00
r.00
r.00
1.00

1.00

12.00

1.00

1.00

14.00

1.00

7.00

1.00

1.00

r.00
r.00
r.00
6.00

0.00

0.00

0.00

0.00

0.00

0.00

7.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

o
P

P

P

o
M
L
K
J

I
I
I
H
H
G

G

G

G

G

G

G

F

DEPARTMENT TOTAL 381.00 374.00 1.00
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Fund: General
Department: Public Works
Fiscal Year 2017

Job Title

Comrnissioner of Public Works
Deputy Comrnissioner of Public Works
Administrative Assistant l
Director of Transportation
Administrative Services Director
City Engineer
Operations Director
Transportation Engineer
D,,:tl:-^ c^-.,:^^^ c,,-^*.,:^^-DUr¡U¡¡rË ùrr vrçrù JUPç¡ vr)u¡

Construction Supervisor/RCMS MGR
Contracts & Fleet Administrator
Sanitation Manager
Engineering Records Coordinator
Street Cleaning Supervisor
Transportation Administrative Supervisor

CADD/GIS Engineering Coordinator
Traffi c Maintenance Foreman

Assistant Sanitation Supervisor
Constituent Services Supervisor
ITMS Senior Technician
Assistant Building Services Manager
Administrative Coordinator
Assistant Street Cleaning Supervisor
Purchasing Coordinator I

Administrative Clerk III
Assistant Street and Sewer Maintenance Supervisor
Construction Inspector
Account Technician
Building Technician II
Constituent Services Assistant
Equipment Operator V
Labor Forernan II
Signal ElectLician

Administrative Clerk I

Traffic Maintenance Technician ìl
Traffic Technician ll
Equipment Operator IV
Maintenance Mechanic I

Sanitation Driver
Sanitation Worker
Equipment Operator Il
General l,aborer II

General Laboler I

0.25

0.50

0.25

].00
0.35

0.4s

1.00

1.00
1^^

0.50

1.00

1.00

0.25

1.00

1.00

1.00

r.00
2.00

0.30

1.00

1.00

0.50

2.00

0.20

0.50

0.20

1.00

0.50

1.00

1.20

1.00

0.20

4.00

0.60

4.00

2.00

14.40

1.00

l5.00
25.00

r 0.00

2.00

17.00

0.2s

0.50

0.25

1.00

0.35

0.45

1.00

1.00

0.s0
1.00

1.00

0.25

1.00

1.00

1.00

1.00

2.00

0.30

1.00

1.00

0.50

2.00

0.20

0.50

0.20

1.00

0.50

1.00

1.20

1.00

0.20

4.00

0.60

4.00

2.00

14.40

r.00
1 s.00

2s.00
10.00

2.00

17.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

No. Grade
Rcvenues

City Special

E09
808
E01
M07
M06
M06
M06
T

o
P

P

o
o
o
N
M
L
L
L
K
J

J

J

I

I

I

H
H

H

H

H

FI

G

G

G

F

E

E

E

D
C

B

DEPARTMENT 1'O'TAL

r6

120.15 I 20.1 s 0.00



Fund: Water and Sewer
Department: Public Works
Fiscal Year 2017

Job Title

Comlnissioner of Public Vy'orks

Deputy Commissioner of Public Works
Administrative Assistant I
Water Division Director
Administrative Services Director
Assistant Water Division Director
Cify Engineer

Water Quality Manager
n--,:-^.-.-^.^¿^l ñ-^^-^--^ À r^-^^^-Lri v rruilillçItat r l ugt dltt5 lvlalt4Bgl

Civil Engineer
Contracts & Maintenance Supervisor

Construction Supervisor/RCMS MGR
Urban Forest Administrator
Water Distribution Supervisor
Assistant Water Distribution Supervisor

Water Quality Assistant
Wet Weather Administrator
Engineering Records Coordinator
SCADA Technician
Sewer Maintenance Supervisor
Vy'ater Production Supervisor
Water Systerns Supervisor
Water Meter Supervisor
Water Production Maintenance Forelnan

Constituent Services Supervisor
Water Quality Specialist
Chief Construction Inspector
Adnlinistrative Coordinator
GIS Technician
Purchasing Coordinator I

Administrative Clerk ll I
Assistant Street and Sewer Maintenance Supervisor
Cottstr uctiuri ìrrspcutur

Account Technician
Assistant Watcr Meter Supelvisor
Constituent Services Assistant
Labor Foreman II

0.7 5

0.50

0.75

1.00

0.65

2.00

0.55

1.00

2.00

1.00

0.50

1.00

2.00

1.00

1.00

1.00

0.75

r.00
l.00
2.00

1.00

1.00

2.00

0.70

3.00

1.00

0.50

2.00

0.80

0.50

0.80

4.00

0.50

r.00
2.80

4.80

u. /)
U.)U

0.75

L00
0.65

2.00

0.55

1.00

I.UU

2.00

1.00

0.50

1.00

2.00

1.00

1.00

1.00

0.75

1.00

1.00

2.00

1.00

1.00

2.00

0.70

3.00

1.00

0.50

2.00

0.80

0.50

0.80

4.00

0.50

L00
2.80

4.80

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

No. Grade
Revenues

City Special

E09
E08
E0l
M07
M06
M06
M06
M05
c
!)

R
R
o
o
o
P

P

P

o
o
o
o
o
N
M
L
L
K
J

J

J

I

I

I

H

H

H

H

t7



Fund: ìilater and Sewer (Continued)
Department: Public Works
Fiscal Year 2017

.Iob Title
Plant Mechanic ll
Plant Operator lll
Welder
Administrative Clerk I
Equipment Operator IV
Maintenance Mechanic II
Equiprnent Operator III
Maintenance Mechanic I
Technical Maintenance Mechanic I
D^,,:^--^-+ 

^.^^-^+^- 
llLrlurPl!çrrr vPçr 4rvr ¡l

General Laborer ìll
Equiprnent Operator I
General Laborer II

No. Grade
Revenues

Citv Special
6.00 0.00

8.00 0.00

r.00 0.00

0.40 0.00

4.60 0.00

L00 0.00

L00 0.00

3.00 0.00

8.00 0.00
f^^ 

^nAJ .VU V.VU

9.00 0.00

r.00 0.00

6.00 0.00

6.00

8.00

1.00

0.40

4.60

1.00

1.00

3.00

8.00

9.00

r.00
6.00

H
LI

ì-t

G

F

F

E

E

E
n

D
C

C

DEPARTMENT TOTAL 100.8s r 00.85 0.00

t8



Fund: General
Department: Real Estate and Housing
Fiscal Year 201 7

Job Title

Director of Real Estate and Housing
Director of Rehabilitation
Development Specialist

Senior Program Administrator
Program Administrator
Program Coordinator
Financial Administrator
Senior Rehabilitation Specialist II
e^-i^* D^L^Lillr^ri^- I ^^* C^^^:^l;^+,(r4r¡ JPlurorrùl

Administrative Clerk II

L00
L00
r.00
1.00

1.00

r.00
r.00
2.00
1^^

r.00

0.45

0.05

0.46

0.00

0.21

0.1 8

0.00

0.13

0.00

0.55

0.95

0.s4
1.00

0.79

0.82

1.00

1.87

1.00

No. Grade
Revenues

Citv Special

E08
M05
o
o
P

P

o
N
II

H
DEPARTMENT TOTAL I 1.00 1.48 9.52

t9



ATTACHMENT B



City of Wilmington
Executive and Managerial

Position Level Salary Structure Matrix
FY 2017

Level I
Administrative Assistant I
Mayor's Offi ce Receptionist

Level2
Admin istrative Assistant II
Comrnunity Affairs Advisor
Constituent Services Offi cer
Webmaster

Level3
Community Referral Specialist
Legal Adrnin istrative Assistant

Level 4
Administrative Assistant - Office of the Mayor
Cultural Affairs Manager
Economic Development Program Manager I
Employee Relations Advisor
Hulnan Resources Adrnin istrator
Legal Research Attorney
Marketing & Special Projects Coordinator
Office Manager
Parks Mainteuance Supervisor
Public Relations & Communications Officer

Level 5

Salary Range
07t0ln6 - 06t30n7

$38,029 $ 57,803

$42,031 564,136

s46,339 512,289

$5 I ,283 $B 1,027

$56,735 $90,555
Accounting Manager
Customer Service Manager
Di lcctor of Cornlnullications
Director of Constituent Services Division
Director of Rchabil itation
Executive Director of WHACC
Grants and Projects Specialist
Help Desk Mauager
Occupatioual I'lealth, Safety & Loss Prevention Prograur Manager
Payroll Manager
Planning Grallts Coord inator
Projects Manager
Senior Financial Analyst
Superintendent of Mainteuance, Parks & Recreation
Sr-rperi rrtendent ol Recreation

Attachment B Page 1 of3



Level5 (continued)
Tax Manager
Youth & Farnilies Manager
Water Quality Manager

Level6
Administrative Servi ces Director
Assistant Water Divisiou Director
Auditing Manager
Chief Information Offi cer
City Engineer
Deputy Director of Parks & Recreation
Director of Cultural Affairs
Director of Risk Managernent & Employee Benefits
Employee Benefits Manager
Manager of Minority, Disadvantaged & Srnall llusiness Enterprise
Operations Director
Principal Analyst
Procurelnent Manager
Risk Manager
Senior Economic Research & Developnlent Advisor
Senior Financial Offìcer

LevelT
Assistant City Solicitor
Deputy Chief of Fire
Deputy Commissioner of Licenses & lnspections
Deputy Director of Economic Developrrent
Director of Integrated Technologies
Director of Labor Relations and Classifications
Director of Policy
Director of Transpoft ation
Emergency Management Director
Nei ghborhood Developrnent Dil'ector
Planning Manager
Special Assistant to the Chief of Staff
Special Assistant to the Mayor
Water Division Director

Level S

BLrdget Director
City Auditor
Deputy Commissioner of PLrblic Wolks
DepLrty Fiuance Dilector
Directol ol Parks & Recreatiolt
Director of Planning and Urban Design
Director of Real Estate & HoLrsing
Senior Assistant City Solicitor

Salary Range
t/16 - 06t30n7

$56,735 $90,555

$63,281 $101,249

$68,219 $109,929

$73,595 $1 18,385

Attachrnelit B Page 2 of 3



Level 9

Salary Range
07101116 - 06t30n7

$79,360 $121,170

$85,466 $137,600

s92,251 $149,526

Chief of Fire
Chief of Police
Commissiouer of Licenses & Inspections
Commissioner of Public Works
Director of Economic Development
Director of Human Resources
First Assistant City Solicitor
Senior First Assistant City Solicitor

Level 10

City Solicitor
Director of F'inance

Level 11

Chief of Staff
Chief Strategy Advisor

Revised: 09/09116
Effective: 07l0ll16

Attachment B Page 3 of3



City of \ililmington
Salary Review Matrix

FY'17

First Third Middle Third Top Third

Far Above
Expectations

Above
Expectations

Meets
Expectations

Below
Bxpectations

Far Below
Expectations

rJp to 4Yo Up to 4o/o Up to 4o/o

Up to 3o/o Up to 3o/o Up To 3o/o

Up to 2o/o IJp to 2Yo rJp to 2o/o

Up fo Io/o Up to 1o/o Up to 1o/o

0% 0% 0%

Revised: 09109/16



DE,CLARED RATES
Department Heads

FY 20t7

Mavor st22,701

Chief of Staff $ 120,869

City Treasurer $i20,0i5

City Solicitor $ I 18,663

Commissioner of Publ ic'Works $117,073

Chief of Police sl17,073

Director of Finance $ I 17,073

Director of Human Resources $ 1 15,667

Chief of Fire $1 15,298

Director of Economic Development $114,861

Commissioner of Licenses and Inspections $112,135

City Auditor $111,441

Director of Parks and Recreation $ 108,525

Director of Planning and Urban Design $ 108,525

Director of Real Estate and Housing $ I 08,525

The Declared Rate Listing states the maximum salary for each position for each fiscal year.
The actual salanies rnay be less than the declaned natcs.

Revised: 09109116



City of Wilmington
Fiscal Year 2017

Executive and Managerial Pay Plan

First Third Second Thirtl Top Third

Level I $38,029 - 542,910 s42971- $52,858 $52,859 - $57,803

Level2 $42,037 - $47,711 $47 ,712 - $59,060 $59,061 - 564,136

Level3 s46,339 - $52,825 $52,826 - 565,'199 $65,800 - $t2,289

Level4 $51,283 - $58,717 $58,718 - $73,590 $73,591 - $81,027

Level5 $56,735 - $65,244 $65,245 - 582,263 s82,264 - $90,555

Level6 $63,281 - $72,11t s72J72 - $91,756 s91,151- $101,249

LevelT $68,219 - $78,691 s78,692 - $99,516 $99,517 - $109,928

Level S $73,595 - $84,856 $84,857 - 5101,262 s101,263 - $1 18,385

Level9 $79,360 - 591,462 s91,463 - $115,666 sl15,661 - 5121,110

Level 10 $8s,466 - $98,499 $98,500 - $124,566 s124,561- $137,600

Level 11 s92,251 - $106,320 $106,321 - 5134,456 $134,457 - $148,526

Revised: 09/09/16



ATTACHMENT C



Non-Union Pay Scale
07191116 - 06/30/17

1% increase

,::#f*r¡,llì¡i. çr¡'tffi'..,'#iglr..$',' ,-St*¡i.ITI åt*lr I rStüÞ:3,{

Ltì::tì.: $24,271 szs,47s 926,76t $27,297 s27,84s $28,402 $28.972

$25,506 s27,379 s29,261 $30.14s $30.749 $31.366 $31.995

s26,802 s28,424 g2g,996 $30,597 $31,210 $31,995 $32,962
$31.676 $32"31 1$28. r 65 s29,574 $31 ,053 $33,123 $34,125

=.ti::'..a,:.,, s29,597 $31.û78 s32.632 $3r,287 $33,953 sJ4.ü0'i $35.860

$3 1,1 02 s32,6s7 834,292 $34,978 $3s,679 $36,394 $37,589
.:,:.*:1t,::= $32,356 $33,805 $35,319 s36,027 s36,749 s37,672 $38,811

$34,341 $36,420 $38,624 $39.398 $40,s90 $4 r,817 $43,082
t,t.':&;i,'

$36,448 $3 8,271 $40,588 $41,401 s42,231 $43,078 s43,941
':1;,:{l'.;.'.',;;-' $38,301 s40,2r7 942,229 $43,399 $44,268 $45, I 55 $46,060

$. $40,6s0 $45,718$42,685 $44,820 $46,634 s47,569 s48J22
:;;ç;:t,,1: $42,291 s44,406 $46,628 $47,562 $48,515 $49,859 $s0.8s8
t,*f'. ;,. s44,440 s46,664 $48,998 $50,230 $51,236 $52,655 $54,1 l4

s46,676 $49,011 $51,464 952,495 $s3,547 $55, I 66 $56,835

'$=.. $48,804 $51,630 $54,755 $55,853 $s6,e72 $58.1 13 s59.279
t:r P-.t :::' 

,, $s0,901 $56.825 ss7,964 $59.1 2s$53,715 $60,310 $61,519

$53,355 $s6,02s $s8,826 $60,006 $61,51s s62,747 $64,006
,It . .,, $5s,928 $58,72s $61.664 $63,303 $64,160 $65,446 966.7s7
,:ß:,':::,'::: $s8.477 $61.403 s64.474 s6s.766 $67.084 $68,430 $69.801

s64,062 $68,949 $74,208 s75,694 $77,211 $78,760 $80,338


